
Omnicom Media 
Group

Omnicom Media Group offers 16 weeks of paid parental leave for primary carers and two weeks 
for secondary carers. We offer flexible working arrangements and publish a comprehensive 
parental leave handbook for expecting parents to guide them through all stages of their parenting.

WPP

This year GroupM reviewed our Parental Leave policy. We have been leaders in our field with 
16 weeks paid leave since 2015, and since January 2019 we have offered the “paid” component 
upfront. This provides much need funds early on for new parents.  We have also extended 
leave for our secondary carers to 4 weeks paid leave. We provide a “Keep in Touch” program 
where we regularly communicate business updates, invite our parents to relevant meetings 
& include them in our annual merit cycles to ensure they maintain competitiveness in pay. We 
recognise that all employees require flexibility to suit their individual needs and we aim for 
strategies, policies and practices that are agile enough to meet the needs of every individual.

Publicis Groupe

Primary carers can receive up to 18 weeks and secondary carers up to 4 weeks, based on 
tenure. Primary/secondary carers receive 5 extra personal care days to be used within 18 
months of birth/adoption of a child. The Secondary Carer can swap and become the Primary 
Carer and receive the difference in the benefits they’re entitled to. We have flexible working 
options for returning carers.

IPG Mediabrands
Mediabrands has an innovative parental leave policy which awards new parents up to 16 weeks 
paid leave in addition to continuing 9.5% super for up to 12 months. We also award secondary 
carers up to four weeks paid parental leave to ensure that both parents are fully supported.

Havas
Host/Havas supports parents by providing 12 weeks paid leave after one year with us, and 
an extra week of leave per year after two years. We also offer support for secondary carers, 
subsidised childcare, and staying in touch days.

Enero
The Enero Group’s paid parental leave for primary carers is three months paid leave (as of 1 
January 2019). Secondary carers get 2 weeks paid leave. This leave applies to full-time or part 
time employees of Enero who have been continuously employed by the company for 12 months.

72andSunny

After 90 days with 72andSunny Sydney:Six months paid leave for primary caregivers, one 
month for secondary caregiver; Hold performance & salary review pre-leave; Ability to 
work 8hrs/week from home for 4 weeks pre-leave, and 4 weeks post; Return-To-Work plan 
drafted prior – and firmed up post-birth.*72andSunny makes up $ balance from government 
benefitsJob protection for 12 months once on leave (legal requirement)

VERSA
VERSA matches the standard government parental leave period with an additional 16 weeks 
paid leave. Benefits for all new parents include; a $1,000 Baby Bunting voucher, a dedicated 
cleaner, meal services, free nappies and flexible back to work working arrangements.

Bashful
We offer four weeks paid leave after one year and eight weeks after four years for primary 
caregivers. Secondary caregivers are not forgotten and receive half of this. We currently have 
2 staff on mat leave expected back later this year.

Facebook
When it comes to parental leave we offer four months of paid leave to all employees who are 
new parents.

Google

All birth mothers receive a minimum of 18 weeks of paid maternity leave. We provide all non-
birth parents around the world with at least 12 weeks of paid parental leave. Googlers who are 
new dads, adopting a baby, or becoming a parent by surrogacy or another means have the 
same amount of time.

Twitter
Twitter has a dedicated Twitter Parents resource programme that focuses on creating an inclusive 
environment that supports parents during every stage of their lives. Our global parental leave 
policy offers 20 weeks full pay to all new parents, regardless of gender/gender identity.

Salesforce

We offer primary caregivers 26 weeks paid time off and secondary caregivers 12 weeks paid 
time off to bond with their new baby or adopted child. Salesforce also provides additional 
family support including a $250 baby bonus, adoption assistance up to $10,000, and flexible 
work options for parents.

Adobe
Adobe grants primary caregivers 26 calendar weeks of full paid leave and non-primary 
caregivers 16 work weeks of fully paid leave. This initiative is part of our diversity strategy, 
making it easier for employees to balance their home commitments with work.

Accenture
Accenture offers employees of all gender identities 18 weeks paid parental leave following the 
birth or adoption of a child under the employee’s care.

PwC

PwC Australia’s parental leave is accessible to all new parents regardless of their particular 
circumstance. PwC primary carers can take 18 weeks paid parental leave, in a block or flexibly, 
with up to two years away from work. Co-parents can take three weeks. From 1 July, PwC also 
provides full superannuation contributions for up to 12 months.

News Corp

Primary caregivers at the time of birth or adoption of a child, are entitled to 10-weeks paid 
parental leave, including superannuation, provided they have 12 months of continuous 
service, and another 42 weeks of unpaid parental leave. Non-primary caregivers at the time 
of birth or adoption of a child, are entitled to five days paid parental leave. Parents on parental 
leave can also access up to 10 paid keeping in touch days.

Bauer

Bauer offers eight weeks paid parental leave. Factoring in the financial support that may be 
needed while on parental leave as well as the continuing costs of returning to work, Bauer’s 
parental leave policy changed to pay six weeks from the time of birth or adoption and two 
weeks on return. This new policy also applies to those requesting to extend their 12 months 
parental leave.

Pacific
Seven gives the primary carer (female or male, full or part time) up to 14 weeks of paid leave. 
Furthermore, secondary carers with 12 months or more service can take up to five days carer’s 
leave to be with their newborn.

Foxtel
Foxtel provides 12 weeks of paid parental leave including superannuation to those employees 
that are the primary carer of a newborn or newly adopted child, as well as two weeks paid 
parental leave for those that are the secondary carer.

Seven
Seven gives the primary carer (female or male, full or part time) up to 14 weeks of paid leave. 
Furthermore, secondary carers with 12 months or more service can take up to five days carer’s 
leave to be with their newborn.

Ten
10 offers a range of benefits for parents and carers at all stages of family life. This includes 
parental and partner leave for employees with 12 or more months of service. Our ‘All Roles 
Flexible’ policy helps with the transition for parents and carers returning to work.

Nine

in the past 18 months we overhauled this scheme to ensure consistency across the business 
and allowing all Nine’s employees to enjoy the same benefits. Nine’s parental leave scheme is 
above the award providing a minimum of 12 weeks to the primary care giver and two weeks 
for the secondary care giver, to all employees with 12 months or more service.

How much paid parental leave do staff currently get?

www.adnews.com.au | July 2019  31Investigation


